WE ARE RECRUITING!

ASSISTANT MANAGER/EXECUTIVE - COMPLIANCE
jﬂ& Role

Train, develop and ereate adequate awareness amongst employee on Compliance & its impact on the bank.

+  Provide comprehensive Management Reporting on Regulatary & Financial Crime Compliance Training
programmes for the bank.

+  Conduct Compliance Training programmes for the Bank Staff.

*  Ensure that the bank adheres and complies with all applicable laws and regulations.

*  Conduct Transaction Monitoring/ Testing and Compliance Risk Management,

+  Conduct Investigation and repore suspicious transaction.

+  Coordinate Annual review of the Bank wide policies related to Compliance / Corporate Governance &
contribute towards the preparation of policics and repores.

*  Direce compliance issues to appropriate existing channels for investigation and resolution,

*  Ensure day-to-day Regulatory & Financial Crime compliance querics and documentation is handled
appropriately.

The Profile

*  Degree in Management /! Finance / Law or full qualification in Banking & Financing / CIMA / ACCA /
CA or cquivalent Professional Qualification.

+  Minimum 6 years of Banking expericnce out of which 2 year in compliance related role.

+ Adenail oriented individual with excellent skills in MS Othee,

*  Good interpersonal skills & Training skills.

*  Very good written and verbal communication skill in English, including report writing.

+  Sound knowledge on Regulatory Compliance, Anti Money Laundering & Corporate Governance.

CUSTOMER RELATIONSHIPI MANAGER /

ASSISTANT CUSTOMER RELATIONSHIP MANAGER

Key Responsitilities

Build a healthy advances! deposic purtﬁ)iju by marketing for new Corporate and SME customers whilst

focusing on relationship management. Ideal candidate needs w be target oriented and passionate towards
business development whilst ensuring profitabiliey to the bank.

Candidate Pmﬁk

* Minimum of 07 years relevant industry experience including 03 years in ha.hd.[ing customer Ielaliunships.
* Degree in Finance/Banking from a recognized university or equivalent professional qualifications.

* Sound Knowledge of Credit Documentation.

+ Excellent l:adﬂs}l.ip. communication and analytical skills.

Excellent prospects for career development await the successful candidate.
Send us J.,mu;' CVs to careers@amana.lk indicating the position applied for in the
subject line.

Only shortlisted candidates will be notified.

Amana Bank PLC is 2 Livensed Commercial Bank approved and supervised by the Central Bank of Sei Lanka

BE A 'ART OF AN AWARD WINNING DYNAMIC TEAM

We believe that the best of actions are the ones which create true happiness in people.
We offer a secure and conducive climate with continued career growth to enhance success in

PCESOHEI and pr{)f—cssiﬂnal CArecrs for our dynamic tcam mcmbcrs.

EXECUTIVE — BANCASSURANCE

Key Responsibilities

+ Implementing strategy to develop BANCA Business.

+ Coordinating BANCA operations of the Bank.

Candidare Profile

*+ 5 years working experience in BANCA ficld or Insurance field.

+ Diploma in Banking and Finance or equivalent qualifications.

+ Basic idea abour Islamic Banking 1z an advanrage,

+ Excellent communication & interpersonal skills.

* Good Presentation, Team Playing, Problem Solving & Negotadion skills.

CREDIT RISK MANAGER

Keyﬂupom.tédmﬁ
Maintaining overall credic risk control over portiolio of branches/business units assigned.

+  Reviewing /commenting/value-addition o credit papers.

+  Periodical review of the Bank's credi risk policies and procedures.

+  Developing a risk-based organization culture that provides independent and focused credit functions.

+  Analyzing and adopting best pracice mu]mdulogic.s for quantification of credit risk, partcularly with
regards to local regulatory requirements and Basel recommendations.

+  Identify gaps in credit processes and develop measures 10 enhance credit processes vowards risk and
efficiency based values.

+  Tracking the effectiveness of the credix risk grading system through frequent monitoring and random
“checks” on critical accouncs.

+  Ensuring that the Bank collects internal data over a period of time for quantification of credi risk and assist
the credit risk function with the design and delivery of management information on the Banks's credit
portfolio to ensure consistent and accurate reporting.

+  Communicating and inculcating good practice crediv risk values, and credit policies & procedures operative
details w the Banks business and operations deparuments, and  proactively managing key stake holder
relationships identifying, improving  and solving issues.

+  Ausessing new products and services, provide recommendations, and sign-off endorsement from a crediv risk
perspective.

Gtuddd.re Profile
Full or Part qualification in CIMAACCA/TCASL.

+  Degree in Business/Accountancy/Finance.

+  Experience in Banking & finance industry with a minimum 8 years of credit experience in a comimercial
bank with at least three years in 2 Managerial role.

+  Team player with a high energy. positive outlook and professional demeanour who takes initatives.

+  Ability 1o multi-task, manage expectations and prioritization skills.

+ Quantitative Analysis Skills.

+ Written and Oral Communication Skills,

+  Experience with Financial Sofoware.

YWV EINY Amina Bank (i




