INSTITUTE OF HUMAN RESOURCE ADVANCEMENT
University of Colombo

The Institute of Human Resource Advancement, University of Colombo invites applications from
suitably qualified candidates for the following permanent posts.

1. Lecturer (Probationary) / Lecturer (Unconfirmed)/ Senior Lecturer
Gradell/l

SubjectArea: Economics and Management
(The suitable candidate shall have a Degree in Management, Business Management or
Commerce with a specialization in Economics)

2. Lecturer (Probationary) / Lecturer (Unconfirmed)/ Senior Lecturer
Gradell/l

Subject Area : Information Communication Technology and Management Information
Systems

Note: Both positions involves teaching/ providing instructions for students of the Bachelor
Degree Programme/s of the Institute and the medium of instruction is in Sinhala.

Application forms and relevant details can be obtained from the Office of the Deputy Registrar,
Institute of Human Resource Advancement, University of Colombo, 275, Bauddhaloka Mw,
Colombo 07 during weekdays between 9.00 a.m. t04.00 p.m. or download from www.ihra.cmb.ac.Ik.

Duly completed applications should be forwarded with the copies of relevant educational
(with transcripts), professional and service certificates under registered post to reach “The
Deputy Registrar, Institute of Human Resource Advancement, 275, Bauddhaloka Mawatha,
Colombo 07”on or before 27" January, 2020. The post applied for shall be indicated on the top left-
hand corner of the envelope.

Applications received after the closing date and incomplete applications will be rejected.

SPECIALNOTE:

@ Applications called for the above posts in an advertisement published in Daily
Lankadeepa and Daily Virakesari on 03.07.2019 and Sunday Observer on 07.07.2019
are hereby cancelled.

@ Those who have applied based on the said advertisements should re-apply using the
information provided in this advertisement, if they are to be considered for the above
posts.

Director
Institute of Human Resource Advancement 03.01.2020
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Source: Sunday Observer (2020.01.05)



