VACANCY s
MEP SKILLED LABOURER

Here's an excellent opportunity for you to be a part of Sri Lanka Cricket

e Knowledge in Air Conditioning Systems, Flood Lights, Fire Detection and
Protection system MATV, ELV, PABX, Electrical, Plumbing and other MEP
related works

If you are a team player with the drive and initiative to perform with
minimum supervision and wilingness to work in a team oriented
environment, you could be the person we are looking for, Attractive and
negotiable remuneration packages with other fringe benefits and excellent

career prospects await the selected candidates.
Recruitment Age:

e Be below 35 years of age

All applicants should forward their applications to
vacancies@srilankacricket.lk or to the following address along with the
names of two non-related referees within one week of the advertisement

Senior Manager Human Resources,
Sri Lanka Cricket,

No. 35, Maitland Place,

Colombo 07

*Please mention the post applied for on the envelope

VACANCY 1R

VACANCY Hshy
ASSISTANT CIVIL ENGINEER

Here's an excellent opportunity for you to be a part of 5n Lanka Cricket

ASSISTANT MAINTENANCE ENGINEER

Here's an excelent oppoartunity for vou to be a part of 56 Lanka Cricket

= Principle Responsibilities
* Monitoring maintenonceservicing of MEF eguipment including perodic site visits » Principle Responsibilities
and overall supervision. ¢ Monitoring activiies in the field including periodic site visits and overall supervision and
= Coordinoting Consultant, Project Manager, Service providers and Contractors for wark including representing the 3LC af all project Meefings,
the MEF work, + pMonitor activities in the field including site visits and be responsible for overall supervision
* Coordinating with the service provider and monitering camying out of periodic and management of work including representing the SLC ot all project meeting as
mainienance of MEP systems, MEcessany.
« Document Confrolling and maintaining records. * Providing penodic reports at agreed intervals for the 5LC Management on Project

; HE ) Progress including. performance of Consultants and Contractors,
+ Supporting to the Engineering Staff. el S

T » Varifying the Contractor's work done and measurements.
= Owerall responsibility of the MEP systems. i Loni s 8|

: o ) = 3 3 o Coordinaling Corsullant, Praject! Manager and Coanfractors for the construction work,
* Conducting ond supervision of in-house repairing. maintenance and = i y
development works. + Conducting and supervision of in house development works.

» Qualification and Experience » Qualification and Experience

+ NDT [Electical/Mechanical), HNDE (Electical/Mechanical] or Clty & Guilds * NDT (Civil), HNDE [Civil} or City & Guilds {Civil] with Minimurm 3 years
(Blectrical/Mechanical) with Minimum 5 years of expearence. of expenence

» Experience in MEP related designing, Preparation of Estimates and Tendering. * Experience in Bullding Construction Projects.

* Experience in Bectronic and Computer systems would be aon added advantage. * Experience in Ground Consiruction would be an added advantage.

s Excallent skils in Microsoft Excel, SolidWorks, SketehUp & AutaCAD. + Experience in pre contract and post contract would be an added advantage.

v Excellent skills in Microsoft Excel. Microsoft Projects, & AutoCAD.
» Competencies

= Competencies
+ Exceptional planning, coordination and organizaticnal skills.

+ High level interpersonal, written, verbal and communicafion and influencing skifls.

= Seli-motivated with the ability to work independently or as part of o team.

i i * High level i personal, written, ve | and unicati wd in i i
« Ability fo work under pressure and prepared to work long hours. gh level interpersonal, written, verbal and communication and influencing skills.

s Saff- i i il ¥ ired fhor o ¥
= Abilify 1o fravel any part of the Countiy. Self-motivated with the ability to work independeantly or os port of o team.

+ Sound knowledge in handling the maintenance of Air Condifioning Systems. Flood * Should have the Managerial & Leadership qualifies

Lights, fire Detection and Protection system pMATY, ELY, PABX, Elecirical, Flumbing and * Skills in planning tools and softwere,
ather MEP related systerms. « Abiity to travel any part of the Country.

If vou are o tedm player with the dive and inifiative to perdorm wilh minimum sUpanvizion If vou are o team player with the drive and initiative to perform with minimurm supervision
and willngness to work in a team arented environment, you could be the perion we are and willingness to work in a teom orented environment, you could be the person we are
lecking for, Attractive and negotiable remuneralion packages with other fringe benefits looking for, Atfractive and negotichle remuneration packoges with other fringe benefits
and excellent caraer prospects await the selected candidates. and excellent career prospects awail the selected candidates.

Recritrment Age: Recruitment Age:

I & f
* Be below 35 years of oge * B below 35 years of age

All applicants should forward their opplications to vacancies@srlankacricket.lk or fo the Al applicants should forward their applications fo vacancles@silankaciicketlk or to the
following oddress along with the names of two non-reloted referees within one week of the following address along with the nomes of two nonselated referess within one week of the
advertisement advertisameant

Senior Manager Human Resources, '
5r Lanka Crickef, Senior Manager Human Resources
M. 35, Maiflond Place, ri Lanka Cricket,

Colombo 07 Mo, 35, Mailland Place,
Colambo OF

TEAN - VACANCY
MANAGER-IT

Here's an excellent opportunity for you to be a part of Sri Lanka Cricket

» Qualifications & Experience required

Bachelor's Degree from a recognized University in Computer Science, IT or equivalent professional
qualification and a Masters Degree in IT with 08 Years' experience in IT/Network or IT security field,
out of which 03 years in Senior Executive level.

Strong team building capabilities, problem solving and leadership skills.

» Scope of Work

Monitoring, implementation & maintenance of the network software, hardware and infrastructure,
such as servers, switches, backup systems, and firewalls.

Management of the network services, such as email configuration, file management, and security
Issues.

Management of network authentication, network shares, hetwork resources, email accounts, and
all aspects of server software.

Providing seamless access and management of all company data and resources while reducing
overhead by deploying cost effective hardware.

Management of network infrastructure and software resources of an entire network that enable
network connectivity, communication, operations and management of an enterprise network.
Management, implementation & maintenance of network infrastructure and connectivity for
RPICS, High Performance Center and during cricket tournaments hosted by SLC.

Monitor & measure the performance of the systems before modification and identify the part of the
system that is critical for improving the performance.

Educating, and updating employees on network connections, new technology and software used
in the organization.

Evaluation & recommendation of technological requirements.

Planning, designing and conceptualization of the organizational technology intelligence.
Preparing evaluations, recommendations, assign responsibilifies and annual budgets.

Analyze data processing modules and identify areas of enhancements and improvements.
Authentication, authorization, and accountability establishes procedures for issuing and revoking
accounts. It specifies how users authenticate, password creation and aging requirements, and
audit frail maintenance.

Create security awareness and ensure that all users have a copy of acceptable user policy and
also makes sure that IT team are engaged in implementing IT-specific policies.

Assess the potential threats to IT security and update security program and periodic security
assessments to find out whether IT security has already been breached.

Incident response on security threats, including potentidl (such as unauthorized port scanning) and
actual incidents (where security has been compromised).

Manage relationships with vendors to which type of data might exchange with them, and what
provisions must be in contracts to protect data, and looking at the legal aspect of vendor
contracts.

Monitoring and facilitating the work functions allocated to department staff.

Management of network infrastructure and software resources of an entire network that enable
network connectivity, communication, operations and management of an enterprise network.
Administration & maintenance of Office365 Cloud Solution.

Administration & maintenance of appropriate backup sites, systems, and data, as well as keeping
them up-to-date and ready to take over within the recovery time that have defined.

If you are a team player with the drive and initiative to perform with minimum supervision and willingness to work
in a team oriented environment, you could be the person we are looking for, Aftractive and negoftiable
remuneration packages with other fringe benefits and excellent career prospects await the selected candidates.

Recruitment Age:
» Be below 50 years of age

All applicants should forward their applications to vacancies@srilankacricket.lk or to the following address along
with the names of two non-related referees within one week of the advertisement

Senior Manager Human Resources,
Sri Lanka Cricket,
No. 35, Maitland Place, Colombo 07 *Please menfion the post applied for on the envelope

Source: Sunday Observer (2020.08.30)



