Armed with o proud history af over 29 years Pon Asla Bank |5 an an exciting growth jourmey, evideinced by an amay af
recagnl thans, lnclnding belng hansured o5 ane af the Toap 40 budnes entities o the country by Business Today, the most
awaded & rlites by LMD, Be st Gree i Ba ik i Sl Lo mks by Glabal Banking & Fliance, Best Bank for 25 0 by Iilenms el Bislnes §
Magazine, the Best £58 Baink by Brands & Busive o Maga Eiie, 1 hame 8 few.

W are looking for prooctve, re sults-focus d, and e nthusiaste individuwals to join car tea m J)f pou e reody (o moke o significant
impoct omd be an integral port of our expondng feam, we would love 18 hear frem youl We belleve pour pre e e v our feam
wll help & nhomce awr stonding further with yeur dymo mic persanality o md prafe sieno ] skills

MANAGER — LEARNING & DEVELOPMENT

The Jo b:

Human ResourcesDepartment

Lesd the entie Learning & Development function of the Bank and dive KPIS of the Learning and Developme mt
it

Ersure mamaging Learning & Developme nt & pects of the stalfl to e ure that the oganizational obectives on
“Hura n Ca pital Deve lbpment™ are achieved & parthe sot goak inthe Human feoouce st rategy of the Bank
Imitiate the annual Training Mesd A nabysic amd define training reeds for the staff amd 2cign stafl to relevant
traini ng o | mprowve their knowledge, skilk & compete neies

Ersure all staff anre trained as per the Publeh annweal training calendar and ensure ssigned progra mmes ane
confed weted &5 o bed uled

Hentify skill gaps ofidentifleds weezon amnd ey positions and imple ment developre nt pla e

A by s the reguine e mte ot andards Trom time o time and onganize prod e, @ wice and proces deve lbpment
programmes o support the buiness equirements to enhance the product kmowledge, serviee quality
& proces improvems nts accordingly

Wiork with the Taknt Management Team to dentify top talent & keyferitical mles in the oganization, e ntify
their areas of developme nt and oganize training to develop them

Carrgout Ce rification Programs and emsune the efleetivensss of training

Organize and drive all technical training prog ams sueh & Branch O perations and Credit e lated training
Effective utilzation of the E-Learning platform

Prow ide support to business heads inoganizing special bueines meeti ngs

The Pemon:

& mimimum of 06 - 08 years of experience inlearning and Development functions of an HE context with
kale = hip capacity ata ecognized irstitution, preferably withina bank or fira ncial ins titut o,

& profesions | qualification in Human Besoumces ora degree specialzed in HR, along witha qualifieation related
v Lea rivireg amd Dewe kprent B ecsential

& pleamant pemona lity with exce e ot i nter pe conal and communicationskilk, along with a pascion for ket uring
amd e ntoring others

The ability 1o make effective deckiomns and an open mindiet to understand and support bisimess strategies &
feq uired

B 5t g Ler ied o s tion, de monet rated atalltimes, & keng wit hescellent planning, oganizing, and esecution
skills, complemanted by eflective time ma nagems nt

Should be anesce e nt team player who shows initiative and possesses | nnovat ve s kills

Should be s f-motivated and drive n, with the abilitg to perform under minimal s upe e Bn

Fe= rrviaree ratio

The sucescful candidates will b= provided with an attractie remuneration packsge including fringe bemefits,
e e fe wrate with ind = tey stamda s

H you are & esuls-driven HR professional locking for a challenging amd rewanding opport unity, we invite you to apply for
the position thiough ourcameer portal befomr the desdline provided.

APPLY NOW

Assktant Geneml Marager -Hurman Resources,
Pan Asla Banking Co rporatie n PLE, Mo 450, Galle Road, Colo mbo 03




