DEVELOPMENT LOTTERIES .~
BOARD LB

Ministry of Finance, Planning and

Economic Development
(Incorporated by Act No. 20 of 1997)

Applications are called from Sri Lankan citizens for below positions lying vacant at Development
Lotteries Board.

01. RECRUITMENT OF DEPUTY GENERAL MANAGER (Finance)

Position Name : Deputy General Manager (Finance)
No. of Vacancies : 01

Salary Code : HM 1-1-2016 - (I)

Salary Scale : Rs. 80,295 -15 x 2,270 - 114,345

(will be placed at the appropriate salary step in terms of
Management Services Circular No. 02/2016. (I))

Educational and Professional Qualifications
Recruitment of External Applicants (1.1 or 1.2 below)

1.1 Should have obtained a degree in an Accountancy subject which is recognized by
University Grants Commission.
With
Should have obtained a Postgraduate Degree ( Master’s ) based on the accountancy
field or possessing the associate membership at a reputed Chartered Professional
Institution applicable to subject area of the post .
And
Should have obtained at least fifteen years ( 15 ) of experience in the relevant field
at a managerial level position at a Government, State Corporation, Board, Statutory
Institution or in a reputed private sector organization.
Or
1.2 Should have obtained a full membership at a reputed Chartered Professional Institution
(e.g full membership at the Institute of Chartered Accountants of Sri Lanka ( ICASL )
or Chartered Institution of Management Accountants ( CIMA ) or at The Association
of Chartered Certified Accountants ( ACCA )
And
Should have obtained at least fifteen years ( 15 ) of experience in the relevant field
at a managerial level position at a Government, State Corporation, Board, Statutory
[nstitution or in a reputed private sector organization.

(2) Recruitment of Internal Applicants
(qualifications 2.1 or 2.2 mentioned below)

2.1 Grade I officers of the Assistant General Manager post ( MM 1.1 ) who have fulfilled
the qualifications required for external applicants under No. 01 above.
Or
2.2 Completion of at least 05 years of satisfactory service experience in the relevant field
in a post of Assistant General Manager Grade [.

(3) Age: should not be less than 35 years and not more than 55 years. Upper age limit will
not be applied to internal applicants and public sector applicants.

(4) Financial Benefits
[. Basic salary will be paid relevant to the post HM 1-1 as per Management Services
Circular No. 02/2016 (I)
I[1. Other allowances approved by Ministry of Finance

I1I. Institution will allocate 15% towards the Employee’s Provident Fund and 3% to the
Employees Trust Fund.

IV. Allocation of a driver with 135 litres of fuel and an official vehicle as per State
Enterprises Circular No 01/2015 9 (II) or Rs. 50,000 fuel allowance for the use of a
private vehicle with provision of 135 litres of fuel as defined in that circular.

V. Entitled to earn more than Rs.300,000 earning value excluding transport facilities.

Note:

e Recruitment on Secondmant basis :
Male/Female officers in the state sector who have fulfilled the above qualifications may
apply for a period of 02 years releasing from State Service and relevant applications
should be forwarded through their respective Heads of institutions/departments.
A certificate issued by relevant Head of department/institutions confirming that
the employee can be released from the service if selected should be attached with

applications.
05. RECRUITMENT TO THE POST OF QUALITY CONTROL ASSISTANT
Title of the Post : Quality Control Assistant
No. of Posts : 01
Salary Code : MA 3 -2016
Salary Scale : Rs. 32,200 - 10 x 445- 11 x 660 -10 x 730 - 5x750 = 54,960

(Will be placed at the appropriate salary step in terms of
Management Services Circular No. 02/2016.)

5.1 Qualifications : Should have obtained a BSc degree relevant to Chemistry which
is recognized by University Grants Commission with 01 years
experience in the relevant field.

5.2 Age : should not be less than 22 years and not more than 45 years.
Upper age limit will not apply to internal applicants.

06. General Terms & Conditions
I. Nature oi the Appointment :- Entitled to Employees Provident Fund and Employees
Trust Fund benefits recruited on permanent basis.

I[1. Other benefits :- Other allowances approved by Ministry of Finance.

I1I. Other
Every applicant should be a citizen of Sri Lanka and should have the required physical
and mental health to discharge duties of the post successfully and to serve in any part
of the island. Should be of a good moral character.

IV. Nature of Recruitment :-

Upon the decision of Board of directors of the Institution by publishing in the
Government Gassette or by a Public Notice, applications are called and recruitment
will be made by the results of a structured interview ( Oral/ Written ) conducted by
a panel appointed by recruiting officer and by a written competitive examination for
each of position.

V. Deadline of Applications : 03.03.2025

Applications prepared as per official website of the Development Lotteries Board with certified
copies of all educational and professional qualifications and service experience should be
sent by registered post to be recieved before 03.03.2025 to reach the below address and
the name of post applied should be mentioned at the top left corner of the envelope. Or
applications should be deposited in the box kept at Human Resources Administrative Division
of Development Lotteries Board. Applicant serving in Government/ Corporation /other state
institutions should channel their Applications through their respective Heads of Institutions.

Chairman / Chief Executive Officer,
Development Lotteries Board
No. 356, Dr. Colvin R.De Silva Mawatha, Union Place, Colombo 02.



